UTU National Agreement Back Pay Update
With the back pay date quickly approaching, we promised to share more information on our progress as it became available, so here’s a little more detail and a few answers to some frequently asked questions.

Progress

We are still on target and the re-grossing has taken place for all records from July 1, 2005 to June 30, 2008. We are now in the process of verifying records and recalculating the vacation and protection records that will change as a result of the regrossed earnings.  We are still planning for employees to receive checks or direct deposits (if enrolled) in their accounts on August 19th, 2008.

National Agreement Increases:
On July 1 2008 all of the new rates went into effect with the new GWI ‘s calculated. The incremental increases were as follows:

1. Effective July 1, 2005, 2 and ½ %GWI applied (previous COLA rolled out).

2. Effective July 1, 2006, 3% GWI applied (previous COLA’s rolled out).

3. Effective July 1, 2007, 3% GWI applied (previous COLA’s rolled out).

4. Effective July 1, 2008, 4% GWI applied

The new rates for July 1, 2008 can be found on the LR Website Comp Systems page. 
Back Pay 816’s
Earnings statements will be available starting 08/19/08.  In order to view all the re-grossed records, employees will need to put 2008 and “RG” in the option for the pay period section under option 5A.  This will produce an earnings statement that only includes re-grossed records dated from 07/01/05 to 06/30/08.  Due to the length of the 816 the only option available will be to email the earnings statement.

Back Pay Estimate

It is still early in the process but we know that many of you would at least like a rough estimate of back pay even if it is not completely accurate. We would like to accommodate  those inquires, but keep in mind that individual back pay amounts will greatly vary depending on the particular jobs worked between 2005 and 2008. 

Next Update

We are pleased to give you this update to our current progress, and we plan to provide an additional update on August 11 before the final pay date. Until then, here are a few more frequently asked questions about our back pay process. 

FAQ’s (frequently asked questions)

Q1. What COLA’S were removed from the rates of pay?

A.
07/01/05 -.15 cents per hour was removed

01/01/06-.31 cents per hour was removed

07/01/06-.01 cents per hour was removed

01/01/07-.15 cents per hour was removed

07/01/07-.10 cents per hour was removed

01/01/08-.16 cents per hour was removed
Q2  I should have received a 12 ½ % increase in pay since 07/01/05.

A.  Actually, all rates subject to General Wage Increases (GWI) will realize an increase on 7/1/08 of slightly more than 12 ½ % from the corresponding rate in effect on 6/30/05  (It is slightly more due to the compounded values of each separate increase). However, It is important to note that the rates of pay in effect on 6/30/08 will not be increased by the accumulated GWI from the retroactive period.  Rather, six (6) separate COLA increases will have to be removed prior to applying the GWI.

Q3. Did the trip rates receive an increase?  If so, how was it done?

A. Yes, trip rates did get an increase, but only to eligible parts of the trip rate.  Not all the  elements contained in a trip rate are increasable.  Therefore you cannot add the GWI directly to the trip rate to come up with the new figure.

Q4. Did the extraboards get increased?  If so, how?

A. Yes the extraboards did get a general wage increase, but again prior COLA’s had to be backed out prior to applying the GWI’s.  The method for increasing extraboard rates of pay vary, depending on territory and agreement.  However, the basic outline is to increase the daily figure in order to come up with the per half figure.

Q5. Why did some of my pay elements actually go down?

A.  The 7/1/05 and 1/1/06 COLA’s were relatively large, and in some rare cases the sum of the two COLA’s was greater than the single 2.5 percent GWI increase. Therefore, for the period between 1/1/06 and 7/1/06 some rates may have actually gone down for six months. This isn’t very common, but it did occur in a few rates.
Q6. Will my vacation from 2005, 2006 and 2007 be re-grossed?

A.  Yes, vacation pay will be re-grossed and you will see an entry on your earnings  statement by year to indicate the difference in vacation pay received.  V5 for 2005, V6 for 2006, V7 for 2007 and V8 for 2008.

Q7. I noticed in PP12, some of my records had a higher rate than others, why?

A.  Since the new rates of pay went into effect on 07/01/08, we had to prepare all the rates well in advance of that date.  When the new rates went into effect on 07/01/08, we didn’t close the last half of payroll until 07/02/08.  As a result, some records that had an on duty date prior to 07/01/08, but not physically processed until the close date, got assigned the new rates of pay.  When you run your re-gross 816, these records will not show an increase as you have already received the increase on these records in PP12.

Q8. I also noticed that regross records on my PP13 statement, is that back pay?

A.  Actually yes, when we were processing pay period 13 (first half July) some special claims with on duty dates between June 1 and June 30, 2008 were also processed using the new rates of pay. This was a limited amount of records that affected a select few. The records ranged from a few cents to about $100. As a result, backpay on those records was actually received in PP13. While these payments amount to a small advance of back pay, they in no way represent the total amounts that will be received on the August 19th pay date.

