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ACHMENT “A”

November 1,2004

Except as otherwise provided herein, effective January 1, 2005, the existing rules,
agreements, interpretations or practices, however established, shall be amended to provide as
follows:

ITEM 1-SERVICE SCALE
Establish or modify existing agreement provisions to:

(2) Completely and permanently eliminate service scale rates where such service scale
exists.

(b) Completely and permanently eliminate the two-tiered pay system caused by the
October 31, 1985 National Agreement and like agreement on properties not party
thereto.

ITEM 2 - GENERAL WAGE INCREASE

(a) Provide a series of General Wage Increases to become effective January 1, 2005, and
every six (6) months thereafter, which shall be applied to all pay components, including
but not limited to, arbitraries, differentials, miscellaneous rates, special allowances,
daily, weekly and monthly guarantees based upon hourly or daily rates of pay, including
those expressed in terms of miles, and ovemiles.

(b) Require that retroactive wage adjustments will be made by separate check o properly
identified if included in regular check.

ITEM 3 - COST-OF-LIVING
(@) Provide for Cost-of-Living Adjustments, and revise existing Cost-of-Living Allowance

language, so that the so-called “HARRIS C-O-L-A” will be equal to no less than
averge annual general wage increases during the term of the agreement.





[image: image2.png]ITEM 4 - SHIFT AND WEEKEND DIFFERENTIALS.
Establish or modify xisting agreement provisions 02
(@) Provide addiional compensation for eimployees performing service o deadheading inall
classes of roud or yard service hetween the hours of 6:00 pn. and 600 4., or on
weckends, For the purpase of hi rle, “weekends” is idemtifed as beginming st 1201
AN on Friday, trough and ncluding 11°59 PM on Sunday

(b) Such pay differentils shal be subject to al future wage increases, including cast of
living adjustmens.

ITEMS - OVERTIME

Estabish or modify existing sgreement povisians

(8) Provide fr compenstion a the avertime rate after § hours on duay an assgnments with
milesge component,regardlss of miles ru and without reduction in pay for il miles

(b) Provide for overtime in regular asigned servi for shifts in excess o fve (5 days per
week where ruls do not currntly provide for such overime paymen.

(€) Provide for overtime for service performed on assigned rest days where rules do not
cumenty provide for such avertme payment

(@) tnclude all srvice inany aperating eratforovertime quilfing purposes.

(6) Where exising overtime rules provide for payment in les than cight (8) hours, such
xisting rules will remain undisurbed

ITEM 6- 401K PLAN
Estabish or modify xisting agreements to:

(@) Provide for the esublishment of an employer contributing 401K Plan._Employer
contributons under this agreement shll be in additon to any employe conributions
nder xisting agreements ona partcular Carscr, subject 1o applicable legal limittions.

ITEM7- TRAINING

() At the request of the appropriste General Chainperson(s), estalish andar modify or

clrify exising rsining sgreement provisions applicable fo train snd engine service

emplayess, including but not limited to, areas imlving compensation snd UTU
participation in the developmentof training programs.
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Establish or modisy exising Vacation Agreement provisions to:
(a) ncreasethe mamber o vcation days thatcanbe aken n sinle day icrements
(6 Reduce the mumber of years nesessary 0 qualiy fora vacation of 2, 3, 4, r $ weeks
(©) Providefora vasaton of 6 wecks for 25 years savie

(@) Permit employees with more than ane week of vacation to split week-long vacation
periods p tothe mumber of weeks vacaton to which they ar cntiled.

(€) Reduce the mumber of previous yeur qualifying days for annual vacation qualification and
the mumber of accumulated qualifying diys for vacations of 2 or mare weeks.

() Apply pay for ime st in a disipline case inthe caleulaton of vacation qualifcation,
and compensation,just as if such pay had been received for actual sevice performed
during such period oflost time

Provide that mployees wha do ot aceme suficent previcus year qualifying days for
all vacation entilement, shal have vacation entitlement pro-rated based on sctusl
Qualifying days acarued in the previous year

@

(1) Recognize that compensated service days of employees transerting to rain and engine
service crafls from non-irain and engine srvice crats will be used in determining
previous year qualfying days and accumulated qualiying days for two or more weeks

ITEM - HOLIDAYS.

Estabish or modify existing sgreement povisians

(8) Increase the umber o puid hlidays, including, but nt limited to, Martn Luer King's
birthday and the emplogee’s birthdsy.

(b) Reguire that paid holidays will become applicabl to mployees nall classes of servce.
his provision will not be applied 50 45 to eimiate or reduce compensated off days
nderexisting agreements.

(©) Eliminste qualifying days of senvice for holidsy pay when performing service on the
olidsy
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(a) Establish paid sick leave for allrain and emgine srvice employess and establish a Short
Tenn/Long Tenn Disability Insurance Plan. Compensation benctits under this ale il
e subjeet to future gemeral wage and cast of lving adjustmen incredses.

ITEM 11 - MEAL PERIODS/MEAL ALLOWANCESHAFHT
Establish or modify xisting agreement provisions 0

(@) Increase away-from-home-terminal me allowances. Such allowances shall become.

applcable whenever employees are held for rest, and sgain thereattr following the

xpiration of cach four (4) hours held, o any portion thereof. Medl allowances will be
subject 0 all general wage and costof living incresses.

(b) Provide that Held-Away-From-Home-Terminal pay wil begin at the expiraion of
required legal rest, nd wil be i contimuously unil the trin depars the terminal, o i€
deadheaded, il the conveyance by which deadheaded departs he terminal

(6) Establish a rocess o address ssuss involving lodging e mes fcilites.

ITEM 12— FATIGUE ABATEMENT
Establish or modify xisting agreement provisions 0

(8) Establish s process toreslve issuss reltive o cross<raf utlzation, inceurte linc-ups,
and manipulaton of pool crew boards by the Carrir (e.. “paper deadheading” and

dopping tums” et

(b) Resire tht the Carricr shall desrmine the on duty time of sch employce ight hours in
advance and make that information svalale 1o the cmployce.

ITEM 13- TRAUMA LEAVE
Establish or modisy existing agresmen provisions o

(@) Provide for campnsited Trauma Leave and counscling, f requesid.
ITEM 14 OFF-TRACK VEHICLE ACCIDENT BENEFITS
Establish or modisy existing agresmen provisions o

(8) Provide adequst uninsured and underinsured motorstdiver protction
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(IN ADDITION TO THOSE LISTED ABOVE)

ITEM 20 - SUPERVISION

(@) Establish arule 1 retin yardmaste supersision when yard mied crews are changed to
raveling roud switcher sevice

ITEM 21 EXTRA BOARDS

(6) Establish a formul to determine the mumber of employees assigned tothe exta board,
used an' Tt ofexis postions o egular psiions for yardimastrs.

ITEM 22— OVERTIME
(6) Establish s rule permiting Yardmasters to decline avertime without censur or discpline.
ITEM 23 - MEAL PERIOD/MEAL ALLOWANCES
(8) Establish a ule providing that Yardmaster il be allowed o mesl period before the
xpintion of € hours om duty. 1¢ such meal perio i no grantd befors the expiration of
6 hous, Vardmaster il be allowed an addiional day at the rate of pay applicable 1o the
ITEM 24— TRANSFER TIME.
(@) Esablish a mle providing for sditional compensation on 4 minute basis for sctusl

tanster i, with aminimum of fifeen minues

ITEM 25 - DISPLACEMENTS.

(a) Establsh arule to provide for peiodic opportunity o xercise displaement rghts
ITEM 26 - TRAINING ALLOWANCE.

(8) Estalish ol providing for minimum compensation when employees ar trining a5
yardmasters

(b) Estalish ol providing for payment of ane hour at the rate o pay applicable o the
assignment for yardmasters regquired 0 supervie employees trining as yardmasters.

(€) Exising rus providing fo grester compenstion o the above arepreservd

6





[image: image6.png]ITEM 27 - VACATIONS

(@) Apply 1/S2 pay provisions as in the April 29 1949 National Vacation Agrecment, a5
amended, o yartmastes.

ITEM 28 - PERSONAL LEAVE DAYS
(8) Incrase personal lave days for yardmastes.
ITEM 29 - REMOTE CONTROL

(@) Establish & mie to provide for addition! compensation when working with remote
camralcrews.

ITEM 30-SICK LEAVE

(@) Amend the Vardmaser Supplemental Sickness Plan 1o provide beneit payments
beginning the st day o sickness.

ITEM 31-WAGES
(@) Establish arule o provide wage uniformity for yardmaser postons.
avings Clause — The abose Notices, or any of them, or any partof them, shll o aply.

on any property where thy arealrady in ffct, or where more beneficial provisions are alredy
inetiect





[image: image7.png]Attachment " B”

HEALTH.S WELFARE

November 1,2004

NRC/UTU Heaith and Welfare Plan and The Railrosd Employces National Health and
Welfare Plan (GA-23000)

Erigbity -

(1) Provide extnded bensfitcoverage o chigbledapendents forane
ol calendor e llning the dath ofa coverd cmplnee.

() Provideextended cnerage o loughed emplayses fortvelve
(12) monts Sllaing the math n which sch amployecs st
rendrad sompenstedsrvicsarrecaived vacatonpay: providsd
the employer has tmmited at leas thrce (3) monbly
payments to the Plan an betul of such employees pror to
urough. During sch 12-manthperiod he fufougbedmploys
Shall e reported nder “sctive”cmployee st

@) Provide fll Plancorerage 1o an emplayes who i suspendad ar
dismissd romsevice,and t hisher gl deendens, il
il dispasiin of the mutr wnder the Raifuay Lator dct
Uil suh il disposiion, the employee sl be reported

under active’” emplayee satus.
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Provide full Plan coverageto an employeewho becomes disabled,
and his deperdents, il such time as the cmployee andor
histher dependents became cligblefor Medicare

Elminat the seven (7) calendar days per marth clsibiley
requikment(he so-<allad “7-diy rle”) o benefit coverige
ndr the el and e, dental and vison lans.
Employees onscive milary satos (and heir dependents) will
becoversd 1 the same extnt a5 provided for uer dsably
provisons.

Emplyee and dighle dependent sovereto bsome sfscive an
h frst day of the manth fllowing the morth in which the
employee renderscompensted serice.

Extend fll covarsge for college students under age 25 o sk

months following hei graduation dte.

W/AD&D Insurance -

Increase Active Employee Life Insurane 10 $50,000.00
Increase Retired Employee Life Insurance 0 $10,000.00.

ADD -inaease coverage o the fllowing:





[image: image9.png]TABLE OF COVERED LOSSES AND BENEFIT AMOUNTS

COVERED LOSSES BENEFIT AMOUNTS
Lie S0000
Atand ss.000
Aot ss.000
Sightof m e sso00

Loss o o than an o the ahove
inany one ccidant St6000
Pardyzation 25000

Las fsightof an e meansthatthe eyeis ety blnd and
that o sigh ca b restored inthat e

Los of  handmears hatall o the hand i cutoffator shove
the s

Lass of a footmears thatall ofthe fotis cucoffator ahove
the ke
Lass ofa hand or foo shalalso include the los of e ofa
b o fot v f e i i il it

Parlyzaton means he loss of e of the cxtemitis af the

body a5 & result of an accident, such as, but not limited 1o





[image: image10.png]‘paraplegia, quadriplegi, or hemiplegiaocauring froma trumatic
brin njry.
Not more than $30000 will be paid for all covered losses

cawsed by all ijuies which are sustained in one acident.

Prescription Drug Benefit -

(1) Prescripion drug corpays sl b s folows:
“Retal eneic o oy brand e 55,00
MailOnder: generi - m co-pay: brand name $10.0.

Coordinaton of Benefis -

(1) tncresse Conrdimaicnof Beneis o sllow simburcncrt up o
masinnm of 100% of alnable chrges.

Liftime Masium -

(1) erease Kfetime maimum under CHCB and MMCP ot
netvark o wlimited.

Reasonable and Customary Determinations -

() s the threshold for R&C determinations to.the 95°
pernticof dta slected by the Plan

Hearing Benefits -





[image: image11.png](1) Provide an amnual hearing benefit of $1500 for each covered
person

() Inadftion o the 1500 benstit deserib in (1) ahove,provide
herin tsts a5 a covrsd bensit when mediclly necessary o
disgnose o st linssss e han haring s

Birth Control Reversal -

(1) Provide coverage under he plan fr voluntary serilztionandior
reversal, as wlla benefit o omtraceptve medications

Employee Contributions -

() Elminte any and ol rreme t0 rquid emplayes
comtributions s femed o in curent Natioral Agrcement,

Employee Opt-Outs -

() Inereas paymens to mployees wha opt-out of Pl coverase

From $100 per month 0 5200 per manth

(1) Amedthe urentPlan dfinonota ity o inchde amobile
facilty used by lisemed physiians er aher qalifed medial
pemonne o deler srvies tomployees and theidependents
billd nder covered codes s directd by the Amerian Medical

Association orother governing bodies.
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Reduce all co-payments under MMCP 1o $S00 per visi,
including emengency oom.

Reduce all out-of-network penltes to 10%,

Reduceanmual outof-nctwork out-o-pocket masimumsto 500 per persannd
1,000 e family

Eliminte at-ofnetwork lfetime masimum benefi,

Provide ot ofnetwark coverge for:

« Immunizations and well-persan physicalbenefits without annual caps
toinclude annal sotine physical exams, (incling diagnostic testing
and immunizations): wel-woman vsis (icluling breast examintson
‘andlor marmmogram pelvi examinationand pap smsr): chidpreventve.
Gare given in conection with routine pediaric car, (inclcing
immnizations fo childrenss ecommendd by CDO)

« Anual prostate cancer scrcning at o cost 0 the paricipant.

o Anmalinflucnza vaccinations at o cast 0 the participant.

« Sigmaidascopy orcalonascapy fo paricipants aver 40 years ofage i
o cat 0 the pariipant

« Othersereening tests as recommended by th Uit States Preventive
Discase Task Farce at o cost o the participant

Establish defned erera fo new munaged care markets that, when met, wil
rigger the auomatic establishment of MMCP s such makets.

Compreheasive Health Care Benefit (CHCB)-

M

Provide wniform spplicationofimmurizations andwll-person physical benefits
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provided under MMCPto CHCB and/or BHCB without amual caps to include
s outine physical exams,(nchding digosistesting and izt
wellavoman visits (iloding breas examiation andor mammogsam, pelic
xaminaion and ) smean: chid prevntive cre given in comccton with
rotine pediaricars (incding mmunization o chidre s recommandzdby
cney

Provide 90/10 corpaymentsunder the CHC plan.

Elimint the sl deducible.

Provid hencitscomparable 10 MMCP fremployess wha do ot v in
MMCP netwonk arcas.

Reduce annual out-of-pocket masimums 1o SS00 per person and $1000
per amily.

Provide annua prastate cancer serening at no cost a the participant.
Provide annua nfluena vaceinations a nocost o the participant.
Providesigmoidascopy or colamossapy for particpants aver 40 s of age i
o cost o the participan.

Provide ather srcening tests a esommended by the United Sstes

Preventatve Disease Task Force at no st to the paricipant.

Basic Halth Care Benefit (BHCB)-

u;

Reduce the indiidual and fumily anmual deducibls 0 $200 and 600
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respectively.
Reduce the ndividual and émily anwl out-f-pocket maimum 0 $1,500 and.
3000, espetively

Provide 5/15 o-insurance orallimetwork coverad expenses

Provide 75728 co-insrance or s out-network covered expenses.

Provide §5/15 o-insurance orallrtail and ml order presripion drugs.

Managed Mental Health and Substance Abuse Benefit (MHSA)-

u;

@

@

@

Reduce all co-payments under MHSA 1o 500 per visit
incuding mergncy oo

Reduce all ou-of-network penalties o 1074

Amend he cumenreiement that Outeof-Network utpatient
sevices b admiistard by lcee pchlogist o allov that
such care may be adminisered by Mastars lvelcliicans.

Eliminate lftime masimum benefit for Mentsl Houlh serices.

CHCB, MMCP, BHCB (HMO, If Applicable) - Cost Containment Through Health,

Management

u;

@

Establishtoll-fsNurse Lineand othr services to provide employees and their
families resources to el i decision mking

Implement a more ormprehensive discase mansgament program. Research and
interviens vendors that rovide disesse mamagement programs that cn be
angeted 1o Plan members who need 1o manige emenging chronic and acute





[image: image15.png]conditians such as cardiac discase, diabetes, asthma, low back pain, depression.
Adopt comprehensivedisctse miagement pograms 0 reduce merency room
visits, inpitient admissions, and acute cpsodes while roming ity of care,
reament complimee and slowing rateof diseas progression.

Railroad Employses National Early Retirement Major Medical Beacfit Plan (GA6000)

Erigbity -

(1) Provide coverage for o colecting an anity pursuant 0
the Ralroad Retrement Act who was ormerly overedby GA-
230

(@) Provide ot enrllment o GA-IG000,with 3 writen
natificatin o the cmployes.

() Provide extended bensis or five (5) cadhr years 0 3
dependent spouse who s under the age of 6 when the retired
employe qualfes for Medicare due 0 .

) Eiminte the COBRA exclsion from age ammitat digiility.

(9 Incressthe fctime mimmunder GA 600010 $250.000
provide foranm incretses coistentuith the e of medicl
infation.

Managed Care -

(1) Esablish managed care benefits wder GA-4600) tha are

identical in all respects to the MMCP under GA-23000
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‘Comprehensiy
(1) Establishcomprehensivecare beneitsunder GA-46000 hatar:

identical inall sespects o he CHCB under GA-23000.

(1) Provide lftime benedt imiss, dechctibls, and ot

i that s denical t GA-23000
Railroud Employces National Deatal Plan (GPI2000-)
Erigbity -
(1) Provide fll Plan benefs 10 mew employees and clsibe
dependents an the first day ofthe morh fllowing he
‘manthin which such employces ender ompensed srvie
() Provide llPlan covergeta ancmployesanddighedependent
who is suspended or dismised fom service umil sl
dispsiion underhe Ry Labor Act.

(3) Establish demal benfit coveragefor employees who are cligible

for GA-46000.
Benelits -
1) Elimine the avmal deducible.

10
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Increase the amual maximum to $3,000.00.
ncrease Type B coverge o 100%

nerease Type € caversge 10 75%

Icrease arthodomia benefit o 90% with & muximm of
5250000,

Provide arthodontia soverage 1o all employess nd coverad
dependentsegardess ofage.

Eliminate the aliermate trestmentprovisions ofthe Pan

Network -

u;

@

Expand network coveage 1o the Vison Serviee Plan (VSP)
Standird Network o all svered smployess.

Provide ful Plan bencfis 1o new employess . clighle
dependentsan he it day of he month llowing the manth in

which such employess ender compensatedservie.

In-Network Benefits -

u;

@

Incrase the frame allowance 0 8250,

Provide ull coverage forthe ollowing options:

11
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Scrtch Coating
UV Proecton

AmiRefletive Caating

Photachramic Lemes

Progresive Lenses

Iereamseallowance for cantactlenses to 250 annally,

A aser surgery benefit. Provid full coversge fr laser surgery to arrest

visioninane or both eyes.

Hospital Associations

u;

@

@

@

Hospital Associaton benefits will contime 1 be setby the ndividualHospital
Asosiaton.

Effecive Jamuary 1, 2005, the so-called *Dues Offset” forml for Hospital
Assosiation members,as provided in Ariele V, Fiancin the Polcy Cantt,
of he 1973 Colesive Bargining Ageement, wil be anended to provide o
‘manthy payment cqu 1 the individusl COBR A rae projected for e calendar
year of providing amployee medicl care forthe  Raiwal  Employess
Nt Health and Welfre Plan the Natonal Pla.

Thereater, adiustment, € any, shall b made avmally o January 1 of ach
subvequant year.

The so-alled *pickea s for any employess (or dependns, f applicable)

transfering om Hospitl Associaton Railrads to Non-Hospitl Assaciaton

12





[image: image19.png]Railroads will be barne by the Railroads.
(9 Disbled orRetired Hospital Assoiaton mermbers whose coverage s disrupied
o an reasomather than mon-payment o Assositin does il be allowed to
emall inthe Railmal Employees Natonal Early Retiament Major Medical
Beneit Plan (GA6000) without penahy provided they would have met the
igibity reqirementsathe time they rtired
GENERAL
(1) The 1PC shall e it pliey olders and wil jintly partcipate i
he seection of the insance company or comparies or atbr
iminisators requird o adminisier al bengtit Plans covering
amployees subjec o this Aggecmen, shal ol determine the
la benefits neded 0 meet he changing needs o the emplayees
nd oterwisejoinly adminisiralloihe Plan sctivites. The lint
Plan Commineshllverseeand dminiserthe RaioadEmplogees
Natiral Heslh and Welfre Plan,the Railosd Eployees National
Early Retrement Major Medical Bencdit Plan, the Raiload
Employees Natons! Dental Plan, the Rairoad Employees National
Vision Care Plan, the various plans establisied 1o provide
supplamenta sickness benefits o covered employess and any and

l plans whichmay hereterbe developed arntrodusedto provide:

13





[image: image20.png]‘health and wel fre benefits to active and retired employees and their

igible deerdents

(2) Elminaethe exclusiona benefits for treament by a iy menber
wh is otherwise 4 quilified provider, fom any and all plans

contaning such exclusion.
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